CORPORATE GOVERNANCE

DIVERSITY OF THE BOARD OF COMMISSIONERS AND DIRECTORS

In 2022, the diversity of the composition of the Board of Commissioners reflected in education, work experience,
age and gender, as seen in the table below:

Diversity of the Board of Commissioners Composition

Name m Age Gender Education Background
President ¢ Bachelor of Economics
Muhamad Chatib ~ Commissioner/ d | : MjSt?r, of BHSIH,eSS .
Basri Independent 56 Years ol Male é ml‘nlstratlon in Economic
L evelopment.
Commissioner e Ph.D. in Economics
Vice President ® Bachelor of Social and Political
Andrinof A. Commissioner/ 59 Years old Male Science
Chaniago Independent ® Master of Public Planning and
Commissioner Policy
® Bachelor of Agronomy
Boedi Armanto Indepgndent 62 Years old Male * Master o.f Economics
Commissioner Application
* Doctor of Economics
Loeke Larasati Independent 62 Years old Female ® Bachelor of Law
Agoestina Commissioner * Master of Management
Rionald Silaban Commissioner 55 Years old Male * Bachelor of Law
* Master of Law Center
Arif Budimanta * Bachelor of Geology
® Master of Science in Natural
Commissioner 53 Years old Male Resources Economics
¢ Doctor of Social and Political
Science
® Bachelor degree in Accounting
Nawal Nely Commissioner 48 Years old Female ¢ Executive Master of Business
Administration
Faried Utomo Commissioner 57 Years old Male * Bachelor of Law
* Master of Law
¢ Diploma 3 in Accounting
¢ Diploma 4 in Accounting
I\Aﬂt::ammad Yusuf Commissioner 57 Years old Male ® Master of Business
Administration (MBA)
* Doctor of State Administrative
e Bachelor of Accounting
Muliadi Rahardja*) ~ Komisaris Independen 63 Years old Male e Master of Business

Administration in Finance

**) Appointed as Independent Commissioner at the Annual GMS dated 10 March 2022.

Board of Directors Diversity Policy

The Financial Services Authority
recommendation as stated in the
Attachment of OJK Circular No.

32/SEQJK.04/2015 concerning
Public Companies’ Governance
Guidelines  stated  that the
composition of the Board of

Directors shall take into account
the diversity of its members. The
diversity of the Board of Directors’
members is combination of desired
characteristics from the Board of

642

Directorsorgansaswellasmembers
as individuals, in accordance
with the requirements of Public
Companies. The combination of
diversityis established by takinginto
account the expertise, knowledge
and experience according to the
segregation of duties and functions
of the Board of Directors position
in pursuing the objectives of the
Public Companies.

Professional Background Skills

Macroeconomics,
Finance

Professional background in
finance and corporate oversight.

Professional background in

. . Macroeconomics
banking and corporate oversight.

Professional background in

banking supervision. Audit, Banking

Professional background in legal Legal
affairs and banking. €ga

Professional background in Human Capital,

finance and human capital. Finance
Professional background in Fi

. inance
banking.
Professional background in Accounting,
finance and auditing. Banking
Professional background in

Legal

government.

Professional background in legal

affairs and supervision. Accounting, Audit

Professional background in
banking and corporate oversight

Banking,
Accounting

The characteristic combination
considerations shall take effect
in the accuracy of nominating
and appointment process of an
individual member or collectively.
The diversity of the Board of
Directors’ members as specified
in the Attachment of OJK
Circular No. 32/SEQJK.04/2015
concerning  Public  Companies’
Governance Guidelines has
been accommodated in the




