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CORPORATE GOVERNANCE PRINCIPLES

TRANSPARENCY
1.	 The Company discloses information in a timely, adequate, clear, accurate, and comparable manner and 

can be accessed by concerned parties (stakeholders).
2.	 The Company discloses information which includes but not limited to the Company’s vision, mission, business 

objectives, strategy, the Company’s financial and non-financial conditions, the Board of Directors and Board 
of Commissioners compositions, controlling shareholders, risk management, supervisory and internal control 
systems, compliance functions, Corporate Governance as well as material information and facts that may 
influence investors’ decisions.

3.	 The Company policies must be written and communicated to stakeholders who are entitled to obtain 
information about the policy.

4.	 The principle of openness shall still observe the provisions of Company secrets, position secrets and personal 
rights in accordance with applicable regulations.

ACCOUNTABILITY
1.	 The Company sets business goals and strategies to be accountable to the stakeholders.
2.	 The Company establishes clear duties and responsibilities for each member of the Board of Commissioners 

and Board of Directors organs as well as all levels under them which are in line with the Company vision, 
mission, values, business objectives and strategies.

3.	 The Company must ensure that each member of the Board of Commissioners and the Board of Directors 
as well as all ranks below them to have the competence in accordance with their responsibilities and 
understands their role in Corporate Governance.

4.	 The Company establishes a check and balance system in its management.
5.	 The Company has performance standards for all levels based on agreed measurements consistent with 

the corporate core values, the business goals and strategies and has a rewards and punishment system.

RESPONSIBILITY
1.	 The Company adheres to the principle of prudential banking practices and guarantees compliance with 

applicable regulations.
2.	 The Company as a good corporate citizen care about the environment and carries out social responsibility fairly.

INDEPENDENSI
1.	 The Company avoids unfair domination by any stakeholder and is not influenced by unilateral interests, and 

is free from conflicts of interest.
2.	 The Company makes decisions objectively and is free from any party’s pressure.

FAIRNESS
1.	 The Company gives due observance to all stakeholders’ interests based on the principles of equality and 

fairness (equal treatment).
2.	 The Company provides opportunities for all stakeholders to provide input and express opinions for the interests 

of the Company and give access to information in accordance with the principle of openness.




